
 

 
 
 
 

WILDFIRE RISK REDUCTION PROJECT SPECIALIST 
JOB ANNOUNCEMENT 

 
The Estes Valley Fire Protection District would like to announce the Wildfire Risk Reduction 
Project Specialist position is open to interested Estes Valley Fire Protection District internal and 
external candidates.  

The successful candidate will, under the supervision of the Division Chief of Community Risk 
Reduction, support the execution and implementation of the Fire District’s 2022 Community 
Wildfire Protection Plan (CWPP). The position will be responsible for a variety of administrative 
and technical work related to; development, implementation, and supervision of wildland fire 
mitigation/fuel reduction projects, grant implementation and management, public education, and 
related programs. 

The successful candidate must be committed to supporting the District, Division, and Program 
mission and strategic goals of, “proactively increasing safety through reduction or elimination of 
risks”. Candidates with strong communication and relationship building skills, and those with a 
track record of project management preferred. Most requirements for Wildfire Risk Reduction 
Project Specialist to be obtained within 12 months of hire. See the job description for complete 
requirements.  

Depending on the candidate’s qualifications, initial compensation would start at Community 
Risk Reduction - Specialist I (Step 1: $71,052 through Step 5: $83,120). Benefits include paid 
vacation and sick leave, contributions to a pension fund (PERA), paid employee health insurance 
premiums (100%, 90/10% split for dependents), and other incentives. 

Apply with a cover letter, resume, and the completed Job Application (Part I) form, which can be 
found on our website at www.estesvalleyfire.org/apply, by 08:00 MDT on Monday, April 27, 
2026, to:  
 

WFRR Project Specialist, Attn: Jon Landkamer 
 Estes Valley Fire Protection District 
 info@estesvalleyfire.org (paper copies not accepted) 

The anticipated process schedule is: 
- First round of interviews the week of May 4th  
- Second round interviews the week of May 11th (if required) 
- Offer anticipated by May 11th  or May 18th depending on the process 

 
The Estes Valley Fire Protection District is an equal opportunity Employer.  
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